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Institute for Higher Education Faculty on  
Native American, Indigenous, and Land-Based Social and Political Philosophy 
 
 
A. NATURE OF THE REQUEST 
 
The Ethics Institute at Northeastern University requests funds for a Summer Institute for 
Higher Education Faculty on the theme of “Native American, Indigenous, and Land-Based 
Social and Political Philosophy” in 2024. The one-week, residential program, to be held from 
June 24-28 at Northeastern University’s Boston campus, will explore social and political 
philosophy from an Indigenous perspective, focusing on issues specifically affecting the 
Indigenous peoples of North America. The workshop aims to endow a cohort of 28 philosophy 
instructors from colleges and universities across the country with enough familiarity with 
these knowledge traditions – far too often omitted from core curricular offerings in philosophy 
– so they can successfully integrate the material into their undergraduate social and political 
philosophy courses. The program will harness the scholarly expertise of five Indigenous 
philosopher-educators, each with a unique range of knowledge, perspective, and interests, in 
order to design and run a week’s curriculum that will teach participants how to share the 
knowledge. This program will be the 2024 return of the Northeast Workshop to Learn About 
Multicultural Philosophy (NEWLAMP), which the Ethics Institute started using various seed 
funding sources in the summer of 2022 on the topic of African and Africana Social and Political 
Philosophy, with unequivocal success.  
 
 
B. INTELLECTUAL RATIONALE 
 
The lack of diversity in the philosophy profession is well documented.1 A core curriculum 
centered on “Western,” Anglo-European philosophy is a significant part of the problem; most 
undergraduate students in North America only read and discuss Western philosophy in their 
philosophy courses.2 Yet, in our experience, students are hungry for more diverse and 
inclusive content; they want to learn about what Van Norden calls “multicultural 
philosophy.”3 Most philosophy teachers are not familiar with, and so cannot competently 
teach, the areas of multicultural philosophy that tend to be underrepresented in 
undergraduate philosophy courses, such as African/Africana philosophy, Asian philosophy, 
Latinx/Latin American philosophy, Islamic philosophy, and Native 
American/Indigenous/land-based philosophy. 
 
This competency problem is difficult to address on one’s own, even for highly motivated 
teachers, given the time and effort it would take for any individual to gain sufficient 
understanding of an underrepresented area and to develop confidence in one’s ability to teach 
it. This is especially true for those who are pre-tenure, have insecure employment, or teach 
heavy course loads. So, the problem isn’t caused by philosophy instructors being simply 
unwilling to teach traditionally underrepresented work; rather, the problem is that most 
instructors can’t find the opportunity to become familiar with these traditions in the normal 

 
1 American Philosophical Association (2017). State of the Profession 1967–2017 and Beyond: 
Institutions and Faculty. Available at: https://www.apaonline.org/page/stateofprofession 
2 See, e.g., Jacquart, Melissa, et al. (2019). ‘Diversity Is Not Enough: The Importance of 
Inclusive Pedagogy.’ Teaching Philosophy, 42: 107–139; Thompson, M. (2017). “Explanations of 
the Gender Gap in Philosophy.” Philosophy Compass 12: 1-12. 
3 Van Norden, Bryan W. 2019. Taking Back Philosophy: A Multicultural Manifesto. Columbia 
University Press.  



course of their professional lives. They lack prior exposure to philosophical work in 
underrepresented areas, making the past history of neglect for underrepresented areas in our 
field self-reinforcing. 
 
NEWLAMP was designed to address this problem. Launched in the summer of 2022 - using 
seed funding from non-NEH sources - the program brings together philosophy instructors 
from a wide range of institutions across North America to learn about an underappreciated 
area of multicultural philosophy from esteemed experts who introduce participants to work 
in the area. These experts present lesson plans on primary sources so that instructors can go 
on to revise their syllabi to teach that material in their own classes. 
 
The main goal of NEWLAMP is to expand the undergraduate social and political 
philosophy curriculum to include traditionally underrepresented and marginalized 
multicultural philosophy. Northeastern’s proposed summer institute for 2024 will do this for 
Native American, Indigenous and Land-Based Social and Political Philosophy by pursuing 
four central aims: 
 

1. Knowledge: Participants will gain substantive familiarity with Native American, 
Indigenous and Land-Based Social and Political Philosophy. They will acquire the 
foundational knowledge they need both to competently teach and to continue 
exploring this knowledge tradition on their own. 
 

2. Resources: Participants discover introductory background readings necessary to begin 
exploring Indigenous thought. They are exposed to quality texts and authors they can 
integrate into units of their existing courses. They end the week with sketches of 
specific modules, lecture plans, student assignments, and revised syllabi on the 
tradition. 

 
3. Competency: Participants gain the comfort to integrate the material into their regular 

course loads, increased motivation to do so, and the competence to do so effectively. 
 

4. Community: Participants obtain access to experts’ syllabi, teaching lessons, 
assignments, tools, and overall expertise, as well as their recommendations on 
additional primary and secondary literature needed to design and teach courses on the 
tradition. During and after the summer institute, participants create a community to 
workshop ideas, revise syllabi, offer text suggestions, and provide other feedback. 

 
The potential impact that the NEWLAMP project could have on the inclusiveness and 
diversity of our field is substantial. A cohort of 28 philosophy faculty, coming from a wide 
range of institutions, will teach a very large and diverse collection of undergraduate students 
about this knowledge tradition that has traditionally been omitted from most philosophy 
curricula. In due time, thousands of undergraduate students will read not just about 
liberalism, Marxism, and libertarianism in their social and political philosophy courses, but 
also about, say, the concepts of Tribal sovereignty and Indigenous cultural reclamation that 
these students would otherwise have never encountered. Professors who participate in the 
NEWLAMP NEH Summer Institute will thus contribute to building a better curriculum and 
a broader canon in social and political philosophy. This is likely to have many positive 
downstream effects on the field, as more undergraduate students, especially those with 
Indigenous ties, will be more likely to study philosophy further, eventually join the profession, 
and work to transform it. 
 
The expert scholar team for 2024 will be led by Co-Director Shelbi Nahwilet Meissner and will 
also include Joseph Miller, Yann Allard-Tremblay, and Kyle Whyte. These Indigenous 



philosophers bring a range of expertise, interests, and perspectives both on Native American 
philosophy, and how best to teach it, and on the specific issues facing their own Indigenous 
communities. Utilizing a multi-expert instructional team makes running the workshop less 
burdensome for each expert, creates more points of contact for participants, and allows 
participants to learn from different philosophers who have different backgrounds, life 
experiences, and teaching styles. 
 
We will recruit participants from across the country and select the 28 philosophy instructors 
on the basis of several criteria (discussed more below), with the aim of both fostering a rich 
and dynamic group discussion at the workshop and having an ultimate impact on a very large 
and diverse collection of undergraduates across the country. 
 
 
C. PROJECT DEVELOPMENT 
 
Using one-time seed funding from the American Philosophical Association, New England 
Humanities Consortium, and Marc Sanders Foundation, co-director Delmas organized the 
inaugural NEWLAMP meeting in the summer of 2022 on the topic of African and Africana 
Social and Political Philosophy. Although this project was not previously funded by the NEH, 
we will nonetheless share what we learned in this section.  
 
In their exit surveys, participants described the program as “transformative,” “superb in all 
respects,” “really excellent and very helpful,” “fascinating and important,” and “eye-
opening.” All respondents were very positive about the impact of the program at its 
completion. As one participant put it: 
 

This was transformative. It changes the way I think about philosophy first, and so it 
naturally changes the way I think about teaching. I think I went into it thinking I'd 
learn how to incorporate *units* that wouldn't serve as mere commentary. I was 
unprepared for the way it changed the way I see *the project of philosophy.* Rather than 
thinking in terms of units, I am thinking differently about how I want to address the 
*questions* and *issues* I generally cover in my classes. 

 
That this kind of shift in an educator’s perspective can be gained through a one-week program 
shows the promise of this approach. The concrete impact that NEWLAMP 2022 will have on 
participants’ courses is still unfolding - syllabi developed during summer 2022 will be 
collected in summer 2023, so that participants who teach their social and political philosophy 
courses in spring 2023 will be included in the survey. Nonetheless, some participants have 
relayed that the workshop has already made a concrete and positive impact on their courses. 
After just one semester, hundreds of students have been taught work from a neglected 
knowledge tradition they wouldn’t have otherwise encountered. 
 
Due to the feedback we received, we plan to retain most of the basic structure of the 2022 
program for the proposed 2024 NEH Summer Institute. For example, we are bringing in a 
group of experts who will each run portions of the workshop, since participants reported 
appreciating hearing the diverse perspectives on both philosophy and pedagogy. And the 
program will be residential-only, since participants commented on the open and safe 
atmosphere that emerged among the group over the week, which is absolutely critical when 
discussing marginalized knowledge traditions, politically charged topics, and sensitive 
classroom experiences. 
 
We also learned a great deal about how the program can improve in 2024. First, in 2022 we 
only received 26 applications for 20 spots, which left little room for selection based on 



geographic, institutional, and demographic diversity. Since most participants reported 
hearing of the program either from word of mouth or the website DailyNous, it’s clear we 
need to improve our publicity, by increasing web announcements, utilizing social media, and 
directly targeting a wider range of schools, including Minority Serving Institutions. Second, a 
number of participants suggested that having the readings further ahead of time would have 
been helpful, which has motivated us to budget the cost of background texts, so that they can 
be sent directly to participants upon accepting their slot. Third, participants suggested the 
need for a session at the end of the workshop to brainstorm with other participants on how 
best to integrate the new material into their courses, which we have now included in the 
program. Finally, although we understand the benefits that would come with a multi-week 
program, a number of participants commented on how they appreciated the intensive one-
week format, since their other life commitments would have precluded them participating in 
a longer program. We have thus decided to keep the one-week format for accessibility reasons. 
 
 
D. FORMAT AND PROGRAM OF STUDY 
 
The curriculum for this Institute focuses on Indigenous social and political philosophy by 
centering on 5 key threshold concepts within Indigenous philosophy4: Sovereignty, Land, 
Decolonization, Indigenous Feminisms, and Cultural Reclamation. This institute is designed 
to give participants the tools to approach contemporary social and political issues in 
Indigenous communities through the lenses of these 5 key concepts in Indigenous philosophy. 
It will achieve this goal through (1) giving participants enough background on Indigenous 
thought to prepare them for grasping the concepts, (2) carefully walking through each concept 
in daily modules, and (3) integrating this new knowledge into their course offerings. Each day 
of the workshop will contain one or two modules covering the five threshold concepts. These 
modules will be combined with discussions on how the material engages with certain 
“metaphilosophical” concerns, how the insights gained can be best conveyed in the classroom, 
and how participants can best support their students’ learning journeys. 
 
Background  
 
Participants prepare for the summer institute by reading not only the primary texts that will 
be discussed during the workshop, but also some primary literature that serves as background 
to immerse oneself in Indigenous thought. After they accept their position in the program, 
participants will be sent a total of five texts that will form the backbone of the program, 
hereafter referred to as the “Text List”: 
 

• Cordova, V. F., and Linda Hogan. 2007. How It Is: The Native American Philosophy of V. 
F. Cordova. University of Arizona Press. 

• Maracle, Lee. 1996. I Am Woman: A Native Perspective on Sociology and Feminism. Press 
Gang Publishers. 

• Gilio-Whitaker, Dina. 2020. As Long as Grass Grows: The Indigenous Fight for 
Environmental Justice, from Colonization to Standing Rock. Beacon Press. 

• Hernandez, Jessica. 2022. Fresh Banana Leaves: Healing Indigenous Landscapes through 
Indigenous Science. North Atlantic Books. 

• The Red Nation. 2021. The Red Deal: Indigenous Action to Save Our Earth. Common 
Notions. 
  

 
4 Moodie, Nikki. 2019. “Learning about Knowledge: Threshold Concepts for Indigenous 
Studies in Education.” The Australian Educational Researcher 46 (5): 735–49. 



Day 1  
 
The morning session of day 1 will frame how to integrate Indigenous philosophy into 
academic philosophy in a way that fully respects Indigenous knowers and knowledge 
systems, aiming to help participants understand what is truly at stake in introducing 
Indigenous philosophy into their classrooms. We will introduce concepts like Indigenous 
conceptions of incommensurability, research ethics, and knowledge exchange protocols. The 
afternoon session will be dedicated to cultivating a set of community norms, both to foster an 
inclusive and healthy learning environment during the week and to provide a model 
participants can follow in their own classrooms. Readings: Session 1, Jeffredo-Warden (1999) 
and Rasmussen & Akulukjuk (2009); Session 2, excerpts from Meissner (2022), Smith (2021) 
and Text List excerpts. 
 
Day 2  
 
The second day will focus entirely on the threshold concept of sovereignty. There are two 
approaches to sovereignty, as a technical legal framework inherited specifically in the form of 
tribal sovereignty in the US context, and a more abstract, social political philosophical concept. 
It is important that participants understand both approaches to sovereignty, as they are 
interrelated. They will gain this understanding through covering both primary readings and 
discussing case studies. Readings & Media: Session 1, Single & Fletcher (2019) and Text List 
excerpts; Session 2: excerpts from Smith (2021) and Text List excerpts. Case Studies: Indian 
Child Welfare Act (ICWA), Violence Against Women Act (VAWA), Native American Graves 
Protection and Repatriation Act (NAGPRA), Clean Water Act. 
 
Day 3  
 
The third day will be split into two parts, the first being dedicated to the concept of Land, the 
second being dedicated to the concept of Decolonization. These are the readings participants 
should have the most familiarity with from the pre-program readings, and thus can be covered 
in a somewhat more condensed form. Readings: Session 1, Whyte (2017) and Text List excerpts; 
Session 2, Tuck & Yang (2012) and Text List excerpts. Case Studies: Land Back, Land Grab 
Universities. 
 
Day 4  
 
On the fourth day, participants will focus on Indigenous Feminisms in the morning session 
and Cultural Reclamation in the afternoon session. For Indigenous feminisms, we will 
introduce participants to Indigenous conceptions of gender and sexuality, Two Spirit activism, 
and toxic traditionalism, through case studies and activities. In the afternoon session, 
participants will explore the connections between Indigenous feminisms, and the 
contemporary work being done by scholars and activists to reclaim and revitalize Indigenous 
languages, religious practices, ceremonies, and economies. Readings: Miranda (2010) and Text 
List excerpts. Case Studies: Navajo Nation Ban on Same Sex Marriage, Gerald Vizenor’s 
Trickster Hermeneutics, “How to Steal a Canoe” by Simpson, “I Lost My Language,” by 
Maracle. 
 
Day 5  
 
The final day will be an opportunity to reflect upon the concepts encountered and how to 
successfully integrate them in the classroom. We will revisit the concepts of 
incommensurability and the metaphilosophical implications of integrating Indigenous 
philosophy into the classroom. We will also organize a brainstorming session during which 



participants can share ideas about how they will integrate which primary texts into their 
syllabi. The afternoon session will be dedicated to a closing ceremony where the Indigenous 
hosts will facilitate a talking circle. We will conclude this circle by thanking the participants 
and enact with them Indigenous knowledge sharing protocols. This closing ceremony is an 
important part of Indigenous research methods, and an important way by which Indigenous 
hosts bid farewell to their guests. 
 
Expected outcomes from this program of study are discussed below in Participants and Project 
Dissemination. For a complete sketch of daily activities and readings, see Attachment 2: Academic 
Schedule. 
 
 
E. PROJECT TEAM 
 
The NEWLAMP 2024 team will be composed of three parts: an Administrative Team, an 
Expert Scholars Team, and a Steering & Selection Team. The program will be led by Co-
Directors, one who will lead the administrative team and one who will lead the expert scholar 
team, and each Co-Director has assigned a Replacement Co-Director from their team. In cases 
of irreconcilable differences between the two main teams, the steering committee will be 
consulted to find a resolution. But since the two teams are in charge of different aspects of the 
program, conflict is unlikely, and the huge success of the 2022 program shows the promise of 
this command structure. 
 
Program Co-Directors 
 
Candice Delmas, who will serve as Co-Director: Administrative Team, is an Associate 
Professor at Northeastern University jointly appointed in the Departments of Philosophy and 
Religion and Political Science. She was the program director for the inaugural NEWLAMP 
meeting in 2022 and has been Associate Director of Northeastern’s Politics, Philosophy, and 
Economics Program since 2015, giving her the administrative experience to organize and lead 
a successful event. She received the College’s Outstanding Teaching Award in 2019-20 and is 
committed to teaching multicultural philosophy in her classes. Her research on the ethics of 
civil and uncivil disobedience is informed by an intersectional, decolonizing perspective. 
 
Shelbi Nahwilet Meissner, who will serve as Co-Director: Expert Scholar Team, is an 
Assistant Professor in the Department of Philosophy at Georgetown University. Meissner is 
Payómkawichum and Kúupangaxwichem (Luiseño and Cupeño), and a first generation 
descendant of the La Jolla Band of Luiseño Indians. Her research is in American Indian and 
Indigenous philosophy, feminist and non-western epistemology, and philosophy of language. 
Meissner is one of approximately 20 Native Americans who hold a PhD in philosophy, and 
one of the very few Indigenous professors teaching in a doctoral granting philosophy 
program. Meissner has designed Indigenous philosophy curricula for both undergraduate and 
graduate students, for K-12 students, and for practicing social workers in Indian Country. 
Meissner has dedicated her career to building ethical, reciprocal relationships between 
Indigenous communities and research institutions. Meissner’s recent publications include 
pieces on incommensurability, research and teaching ethics, and Indigenous epistemologies. 
 
Expert Scholar Team 
 

Each member of the Expert Scholar Team has agreed to consult with Co-Director Meissner to 
finalize the curriculum (as needed), lead one day of the program, and participate in workshop 
discussions. 

 



Joseph Len Miller, an enrolled member of Muscogee Nation of Oklahoma, will serve as the 
Replacement Co-Director: Expert Scholar Team. He is an Assistant Professor in the 
Department of Philosophy at West Chester University whose research is centered around 
questions concerning the composition and acquisition of moral knowledge within Native 
American frameworks. Recently, he has been awarded a Diversity and Inclusion grant for 
$10,0000 from the American Philosophical Association to promote the study of the epistemic 
injustices of the structures and practices of U.S. Boarding School curricula. He has extensive 
experience integrating Native American philosophy into a range of courses. His publications 
include articles and chapters on Native American ethical frameworks, foundational ethical 
concepts within those frameworks, and addressing concerns those frameworks raise regarding 
moral epistemology. Overall, his aims for teaching and research include giving space to Native 
American thought and pedagogical practices within U.S. academia. 
 
Yann Allard-Tremblay, a member of the Huron-Wendat First Nation, is an Assistant Professor 
in the Department of Political Science at McGill University. His transdisciplinary research 
explores the decolonization and Indigenization of political theory. Centering Indigenous 
lifeways and political practices in his scholarship, he challenges ongoing colonial dynamics in 
political thought that silence and distort Indigenous views. His research is notably included 
in the Indigenous Content Syllabus Resources from the Canadian Political Science Association. 
Allard-Tremblay is actively involved in making and creating spaces for Indigenous peoples 
and perspectives in research and teaching: he is directing the Antiracism and Decolonization 
flagship theme of the interuniversity research center, the Centre for Research on Ethics; he was 
involved in the creation of the York University Centre for Indigenous Knowledges and 
Languages; at McGill he is involved in the internal advisory committee of the Indigenous 
Studies and Community Engagement Initiative, in the development of an Institute for 
Indigenous Research and Knowledges, and he teaches in the Indigenous Studies Program. He 
will consult with Co-Director Meissner to finalize the curriculum and lead one day of the 
program. 
 
Kyle Powys Whyte, an enrolled member of the Citizen Potawatomi Nation, is the George 
Willis Pack Professor at University of Michigan. He is the Faculty Director of the Tishman 
Center for Social Justice and the Environment, the Principal Investigator of Energy Equity 
Project, and the Specialization Coordinator for University of Michigan’s Environmental Justice 
Graduate Specialization. He is appointed in the School for Environment and Sustainability and 
an Affiliate Professor of Native American Studies and Philosophy. Whyte serves on the White 
House Environmental Justice Advisory Council and is the Chapter Lead Author of the Tribes 
and Indigenous Peoples chapter in the upcoming U.S. National Climate Assessment and was 
also recently named a U.S. Science Envoy by the Department of State. He has published over 
100 scholarly works that collectively have been cited more than 7000 times. 
 
Administrative Team 
 
Getty Lustila, an enrolled citizen of the Choctaw Nation of Oklahoma, will serve as the 
Replacement Co-Director: Administrative Team. He is an Assistant Teaching Professor in the 
Department of Philosophy and Religion at Northeastern University. His research is dedicated 
to expanding the philosophical canon by recovering the voices of women and other 
underrepresented figures writing in the 17th and 18th centuries. Recently, Lustila’s work has 
turned to Indigenous philosophy and pedagogy. He is the founder of the Indigenous Studies 
Circle (ISC) at Northeastern, which is dedicated to exploring the history and thought of 
Indigenous traditions from around the globe. As the founder of the ISC, Lustila has forged 
connections with urban Indigenous communities in Boston and has partnered with the North 
American Indian Center of Boston (NAICOB) for events and direct action. Lustila is also 
piloting the first Indigenous philosophy course to be offered at Northeastern University. He 



will be involved in all administrative aspects of the program, which will prepare him to 
assume lead of the administrative team if necessary. 
 
Matthew Kopec is Associate Director for Program Development, Coordination & Assessment 
at The Ethics Institute at Northeastern. He has served as project manager for over $1 Million 
in funded research and teaching projects, including a number of residential summer programs, 
and he is currently responsible for tracking the effectiveness of Institute programs and 
initiatives. His Senior Fellowship with the Higher Education Academy was focused on 
inclusive pedagogy, and he has led workshops on inclusive pedagogy at programs such as 
University of Colorado-Boulder, Northwestern University, and Australian National 
University. He will provide project management and assessment assistance to the team, a role 
he filled for NEWLAMP in 2022. 
 
Steering & Selection Team 
 

Each member of the steering committee will provide occasional advice on various aspects of the 
program, conduct the selection of the program participants, and help resolve any disputes between 
co-directors (if necessary). This team of external social and political philosophers will lighten the 
overall workload on the Indigenous scholars on the team, while also providing a voice for a wider 
range of institutions in shaping the program.  

 
Nancy Bauer is Professor of Philosophy at Tufts University and a core faculty member in 
Women’s, Gender, and Sexuality Studies. She is a founding member of MIT’s ongoing 
Workshop on Gender and Philosophy, inaugurated more than 20 years ago. From 2012 to 2022, 
she served as a dean in the School of Arts and Sciences at Tufts, supervising departments in 
every area of the curriculum. 
 
Helena de Bres is Associate Professor and Chair of Philosophy at Wellesley College. She has 
taught political, legal and moral philosophy at the undergraduate level for over fifteen years, 
for Wellesley’s Philosophy department and Peace and Justice Studies program, Stanford, and 
MIT. 
 
Alexander Guerrero, is Professor of Philosophy at Rutgers University - New Brunswick, with 
a secondary appointment at Rutgers Law School. He regularly teaches a new undergraduate 
course in African, Latin American, and Native American Philosophy at Rutgers. He recently 
finished a three-year term on the American Philosophical Association’s Committee on Native 
American and Indigenous Philosophers, created and organized three meetings of the Latinx 
Philosophy Conference, and served as Director of the Rutgers Summer Institute for Diversity 
in Philosophy in 2019 and 2020. 
 
Gina Schouten, is a Professor of Philosophy at Harvard University. She writes on issues of 
justice and political legitimacy, including issues of economic, gender, racial, and educational 
injustices. She has published academic and public-facing work on diversity in academic 
philosophy, justice in higher education, and inclusive pedagogy. She has taught in the Summer 
Program for the Advancement of Women in Philosophy at UC San Diego and served on the 
steering and advisory committees for the Mentoring Program for Women in Philosophy. 
 
 
F. INSTITUTIONAL RESOURCES 
 
The 2024 program will be hosted by Northeastern University’s Ethics Institute, which will 
provide the administrative support structure to organize and execute the workshop. The 
Institute has three full-time, 12-month staff, including an Program Officer and Administrative 



Assistant, who will provide support on finance and logistics, and an Associate Director 
(Matthew Kopec, above) who will provide overall project management support. The Ethics 
Institute team has successfully managed over $2.5 Million in funded research and education 
projects over the current and previous four fiscal years. The Ethics Institute team has a 
particular history of successfully developing and delivering summer training programs with 
an emphasis on community building and inclusion, including a previous version of this 
program. Post award assistance with tracking and reporting will be provided by the Research 
Administration team in the College of Social Sciences and Humanities. NU’s Office of Diversity, 
Equity and Inclusion (OEDI) will provide the support necessary to make this event accessible 
and welcoming to all visitors, and NU’s Center for Spirituality, Dialogue and Service will provide 
support for those with religious observances, including providing access to a number of 
worship spaces available to people of all faiths. 
 
The workshop itself will be held in Room 909 located on the ninth floor of the Renaissance 
Park Building on Northeastern’s Boston campus. The room is a multi-use educational and 
meeting space, with flexible, accessible seating that can be rearranged for small group 
discussion or workshopping syllabi. Since this building also houses the administrative offices 
for the College of Social Science and Humanities, the accessibility standards of the building far 
exceed ADA standards. The building has multiple van accessible parking spaces within 150 
feet of the rear entrance, four elevators that run between the ground floor, fourth floor, and 
ninth floor, and a 24-hour front desk attendant to assist with any unforeseen building 
accessibility concerns. There are accessible restrooms available on the ninth floor, and there is 
a passcode protected lactation room on the fourth floor of the building (with access to a 
refrigerator/freezer in the adjacent department kitchenette). Room 909 has a full suite of 
audio-visual equipment, which can be used to provide access to any participants with visual 
or auditory impairments. During the workshops, participants will also have access to the 
sound-insulated, semi-light-controlled seminar room in the Department of Philosophy and 
Religion on the fourth floor. 
 
We will reserve a collective block of rooms through NU’s conference housing, which provides 
reasonably priced accessible rooms that also provide common spaces that participants can use 
to continue the dialogue. To increase the accessibility of the event for participants from lower 
resourced institutions, we hope to provide catering and most meals during the workshop, both 
to decrease participant costs and to allow for more time for discussion. Fully accessible 
restaurants will be chosen for any outside meals we can provide. 
 
 
G. PARTICIPANTS AND PROJECT DISSEMINATION 
 
This project is specifically designed for U.S. philosophy instructors who very regularly teach 
undergraduate courses in social and political philosophy. In order to reach a wide audience, 
the summer institute will be advertised on social media (Twitter, Facebook, Instagram), on 
philosophy blogs (e.g., Daily Nous, APA Blog, Philosopher’s Cocoon, PEA Soup, Crooked 
Timber), through the American Philosophical Association listserv, and on sites such as 
PhilEvents that aggregate calls for applications and academic events. We will especially 
encourage applications from faculty at Tribal Colleges and Universities, Native American-
Serving Non-Tribal Institutions, Hispanic Serving Institutions, Historically Black Colleges & 
Universities, and Predominantly Black Institutions, by directly emailing the chairs of all 
philosophy departments at such institutions (per U.S. Department of Education designation). 
Per NEH requirements, we will reserve 20% of available spaces for non-tenured/non-tenure 
track faculty (6 spots out of 28) and 10% of available spaces for advanced graduate students (3 
spots). 
 



A digital application, built on the current NEWLAMP website, will include the following: 
 

• 1-page statement of interest in NEWLAMP 2024, including a statement of how their 
background and perspective will contribute to a diverse and inclusive program; 

• list of recent and expected courses, including the topic, level, and typical enrollment; 
• curriculum vitae; and 
• Teaching Portfolio (20-page max) including: a statement of teaching philosophy, one 

social and political philosophy syllabus, at least one sample student assignment, and 
course evaluation summaries. 
  

Co-director Delmas will lead the selection committee, which will include all Steering & 
Selection Team members (Bauer, de Bres, Kelly, Schouten, Guerrero). Selection will be based 
on the following criteria: 
 

• enthusiasm about the summer institute and intrinsic motivation to learn more about 
Indigenous philosophy; 

• number of students expected to benefit from their newly gained competency in the 
year(s) following the institute; 

• demographic diversity and minority representation of students at their institution; and 
• expected contribution the participant will make to a diverse and inclusive program. 

  
Background texts will be shipped to each participant’s preferred address within two weeks of 
their accepting the invitation, free of charge, and participants will also gain access to the project 
Dropbox folder which will contain any other materials to be covered during the program. 
The following will be used to measure the success of NEWLAMP 2024: 
 

1) An exit survey: We will require participants to complete a survey at the end of the 
workshop that will include questions designed to judge the success of the program on 
each of the aims discussed above, as well as open-ended questions inviting participants 
to share their feedback on the program. 
 

2) Syllabi and course data: In order to measure actual integration of the material, we will 
contact participants after the spring semester in 2025 to collect revised course syllabi 
and details on course offerings over the previous year. 

 
3) Student surveys: We will also encourage participants to distribute a survey (of our 

creation) to any of their courses that integrate material from the program, so that we 
can assess how well the material was integrated from the students’ perspectives. 

 
All of the data collected will be analyzed and presented to future NEWLAMP organizers and 
expert committees, so as to inform revisions to future iterations of the program. 
 
To disseminate the results of the program, we will post all syllabi collected from participants 
who had integrated material related to the workshop into the course, or from new courses 
based on the material. We will also ask participants to send us a brief testimonial for how well 
the material worked, given the overall topic, structure, and pedagogical strategy of the course, 
and post those blurbs along with syllabi on the website. Any participants who report success 
with the integration will be encouraged to also post those syllabi to the “Indigenous 
Philosophy” section of the American Philosophical Association’s diversity and 
inclusiveness syllabus collection. 



 

 

Academic Schedule 
 

BACKGROUND TEXTS 
 

 
As noted in the narrative above, participants will be sent each of the following five texts upon 
accepting their spot in the program, and will be asked to choose two to read carefully:  
 

Cordova, V. F., and Linda Hogan. 2007. How It Is: The Native American Philosophy of V. F. 
Cordova. University of Arizona Press. 

 

Maracle, Lee. 1996. I Am Woman: A Native Perspective on Sociology and Feminism. Press Gang 
Publishers. 

 

Gilio-Whitaker, Dina. 2019. As Long as Grass Grows: The Indigenous Fight for Environmental 
Justice, from Colonization to Standing Rock. Beacon Press. 

 

Hernandez, Jessica. 2022. Fresh Banana Leaves: Healing Indigenous Landscapes through 
Indigenous Science. North Atlantic Books. 

 

The Red Nation. 2021. The Red Deal: Indigenous Action to Save Our Earth. Common Notions. 
 
These five texts represent a wide swath of Indigenous philosophy over recent decades, from 
senior and junior scholars. In addition, the expert team selected these texts because they all 
share one very important trait: teachability. The team has taught these texts many times and 
they have been very well-received by students. Thus, even if the participants don’t have the 
time to deeply engage with each text before the institute, they will be able to return to them 
afterward and use them effectively in their classrooms.  
  
  



 

DAY 1: MONDAY 
 

 
To start the workshop, the team will introduce concepts like Indigenous conceptions of 
incommensurability, research ethics, and knowledge exchange protocols. Here we will discuss 
incommensurability using Jeffredo-Warden’s “Expressing the Sacred” and Derek Rasmussen’s 
“My father was told to talk to the environment first before anything else.” These short readings 
emphasize the commitments that Indigenous communities often have to incommensurability or 
the untranslatability between Indigenous and non-Indigenous worlds. 
 
The afternoon session will be dedicated to cultivating a set of community norms. Not only will 
these community norms serve as ways of fostering an inclusive and healthy learning 
environment at NEWLAMP, they will also provide examples about how to lead these 
discussions and implement these activities in the classrooms of the participants. Community 
norms are a well-established way to create equity in the classroom and in organizing spaces 
(Bowen et al 2022). In the session we will also discuss the connections between community 
norms and research ethics by focusing on readings from Linda Tuhiwai Smith, Cordova, and 
Meissner. 
 
 
Morning 
(9-12) 

Situating Indigenous Philosophy  
  
Key Concepts: Indigenous Conceptions of Incommensurability; Research Ethics; 
Knowledge-Exchange Protocols 
  
Readings to Discuss:  

● Jeffredo-Warden, Lousie V. 1999. “Perceiving, Experiencing, and 
Expressing the Sacred: An Indigenous Southern Californian View.” In 
Over The Edge, 329–38. University of California Press. 

● Rasmussen, Derek, and Tommy Akulukjuk. 2009. “My Father Was 
Told to Talk to the Environment First Before Anything Else: Arctic 
Environmental Education in the Language of the Land.” In Fields of 
Green: Restorying Culture, Environment, and Education, 285–98.  

Afternoon  
(2-5) 

Norm-Setting Activities  
  
Community Norms Case Studies  
 
Readings to Discuss:  

● Meissner, Shelbi Nahwilet. forthcoming. “‘World’-Traveling in Tule 
Canoes: Indigenous Philosophies of Language & An Ethic of 
Incommensurability,” Hypatia. 

● Excerpts from Smith, Linda Tuhiwai. 2021. Decolonizing Methodologies: 
Research and Indigenous Peoples. 3rd edition. Bloomsbury publishing. 

● Cordova, V. F., and Linda Hogan. 2007. (See Background Texts) 



 

DAY 2: TUESDAY 
 

 
The second day is focused entirely on the threshold concept of Sovereignty. The first session 
will be dedicated to Federal Indian Law and the technical legal conceptions of sovereignty, 
including tribal sovereignty, federal recognition, plenary power. We will engage the 
participants in activities around specific acts of Congress that pertain to Indigenous 
communities. These case studies will be helpful in showing participants the contemporary 
political stakes of theorizing about sovereignty. Here, we will discuss readings from Single and 
Fletcher, as well as Gilio-Whitaker. 

The afternoon session of day two will be dedicated to the more abstract conception of 
sovereignty. Here, we will talk about data sovereignty and epistemic sovereignty as two 
examples of sociopolitical frameworks used in theorizing anticolonial political movements. We 
will continue to discuss Linda Tuhiwai Smith. We will also address a documentary called 
Tending the Wild. This documentary contains very teachable examples of Indigenous knowledge, 
and how it is being contemporarily integrated into environmental management projects.  

 
Morning 
(9-12) 

Threshold Concept #1: Sovereignty 1 
  
Key Concepts: Tribal Sovereignty, Federal Indian Law, Federal Recognition, Plenary 
Power 
  

● Case Studies Activity:  Indian Child Welfare Act (ICWA), Violence 
Against Women Act (VAWA), Native American Graves Protection and 
Repatriation Act (NAGPRA), Clean Water Act  

  
Readings to Discuss:  

● Fletcher, Matthew, and Wenona Singel. 2019. American Indian Law: 
When Two Sovereigns Collide. Reasonably Speaking Podcast.  

● Gilio-Whitaker, Dina. 2020. (See Background Texts) 

Afternoon  
(2-5) 

Threshold Concept #1: Sovereignty 2 
  
Key Concepts: Data Sovereignty,  
Epistemic Sovereignty 
 
Readings to Discuss:  

● Excerpts from Smith, Linda Tuhiwai. 2021. Decolonizing Methodologies: 
Research and Indigenous Peoples. Bloomsbury publishing 

● Yuan, Christine, dir. 2017. Tending The Wild, PBS. Documentary.  

  



 

DAY 3: WEDNESDAY 
 

 
The third day will be split between the two concepts of Land and Decolonization. The morning 
session, dedicated to land, will explore key concepts of relationality, the covenant of reciprocity, 
and the role of governance value in Indigenous knowledge systems. Here we will discuss the 
readings by Hernández, Gilio-Whitaker, as well as policy documents from the Red Deal. We 
will also focus on work from Kyle Whyte. 
 
The afternoon session of day three will focus on Decolonization. This unit will be devoted to a 
close reading of a seminal piece called “Decolonization is Not a Metaphor” by Tuck and Yang. 
The Tuck and Yang article will prompt an activity around certain case studies of land return in 
the United States. These case study activities will prompt a deeper understanding of key 
concepts under decolonization, such as LANDBACK, incommensurability with reparations, 
Indigenous futurity and settler futurity. 

 
Morning 
(9-12) 

Threshold Concept #2: Land 
  
Key Concepts: relationality, covenant of reciprocity, governance value 
  
Readings to Discuss:  

● Hernandez, Jessica. 2022. (See Background Texts) 
● Gilio-Whitaker, Dina. 2019. (See Background Texts) 
● The Red Nation.  2021. (See Background Texts) 
● Whyte, Kyle. 2018. “What Do Indigenous Knowledges Do for 

Indigenous Peoples?” in Traditional Ecological Knowledge: Learning from 
Indigenous Practices for Environmental Sustainability, 57-82. Cambridge 
University Press. 

Afternoon (2-
5) 

Threshold Concept #3: Decolonization 
Key Concepts: LANDBACK, incommensurability with reparations, Indigenous 
futurity, Settler futurity   
  

● Case Studies: Land Back, Land Grab Universities 
  
Readings to Discuss:  

● Tuck, Eve, Marcia McKenzie, and Kate McCoy. 2014. “Land Education: 
Indigenous, Post-Colonial, and Decolonizing Perspectives on Place 
and Environmental Education Research.” Environmental Education 
Research 20: 1–23. 

● The Red Nation. 2021. (See Background Texts) 

 
  



 

DAY 4: THURSDAY 
 

 
Day four will focus on the concepts of Indigenous Feminisms and Cultural Reclamation. For 
Indigenous feminisms, we introduce participants to Indigenous conceptions of gender and 
sexuality, Two Spirit activism, and toxic traditionalism, through case studies and activities. In 
the afternoon session, participants will discuss contemporary work being done by scholars and 
activists to reclaim and revitalize, Indigenous languages, religious practices, ceremonies, and 
economies. Here we will provide case studies and activities for the participants to engage with 
based specifically on the Navajo Nation‘s ban on same-sex marriage. This case study provides 
participants with an eye-opening example of how concepts of sovereignty, traditionalism, 
gender, heteropatriarchy intersect in contemporary issues in Indigenous communities. 

In the afternoon session, participants will think about the connections between Indigenous 
feminisms, and the contemporary work being done by scholars and activists to reclaim and 
revitalize, Indigenous languages, religious practices, ceremonies, and economies. Here we will 
focus very closely on a reading by Deborah Miranda, called “Extermination of the Joyas,” which 
connects to Indigenous feminisms as well as the reclamation of ancestral concepts of gender in 
places like colonial archives. We will also look at some case studies in a close-reading activity 
featuring the poem by Leanne Betamosake Simpson “how to steal a canoe,” as well as the poem 
by Lee Maracle “Language.”  

 
Morning 
(9-12) 

Threshold Concept #4: Indigenous Feminisms  
  
Key Concepts: Indigenous Conceptions of Gender and Sexuality, Two-Spirit 
Activism, toxic traditionalism 
 

● Case Study: Navajo Nation Ban on Same Sex Marriage 
 
Readings to Discuss:  

● Miranda, Deborah. 2010. “Extermination of the Joyas: Gendercide in 
Spanish California.” GLQ: a Journal of Lesbian and Gay Studies 16: 253–
84. 

● Maracle, Lee. 1996. (See Background Texts) 

Afternoon  
(2-5) 

Threshold Concept #5: Cultural Reclamation 
  
Key Concepts: Reclamation v. revitalization, archival sovereignty, Repatriation v. 
Rematriation, trickster hermeneutics  
  

● Case Study: Gerald Vizenor’s Trickster Hermeneutics, “How To Steal a 
Canoe,” a poem by Leanne Betasamosake Simpson, “I Lost My 
Language,” a poem by Lee Maracle  
 

Readings to Discuss:  
● Miranda, Deborah. 2010. (above) 

 



 

 
DAY 5: FRIDAY 

 
 
The final day will function as an opportunity to zoom out and reflect upon the concepts 
encountered and how to successfully integrate them in the classroom. We will return to the 
initial concepts of incommensurability and the meta-philosophical implications of integrating 
Indigenous philosophy into the classroom. We will also organize a brainstorming session 
during which participants can share ideas about how they will integrate which primary texts 
into their syllabi. 

The afternoon session will be dedicated to a closing ceremony where the Indigenous organizers 
will facilitate a talking circle. We will conclude this circle by thanking the participants and enact 
with them Indigenous knowledge sharing protocols. This closing ceremony is an important part 
of Indigenous research methods, and an important way by which Indigenous hosts bid farewell 
to their guests. 

 
Morning 
(9-12) 

Situating Indigenous Philosophy & Incommensurability  
 

● Indigenous Philosophies of Education  
● Application in the Classroom  

Afternoon  
(2-5) 

Closing Ceremony  

 
  
 

 



WORK PLAN 
 

October 2023 

• Required project team meeting with NEH. 

December 2023 

• NEWLAMP 2024 project website goes live, participant applications open. 
• Call for participant applications is widely disseminated. 

January 2024  

• Course-buyouts for Co-Director Delmas and Replacement Co-Director Lustila for spring 
semester 2024 begin.  

• Semi-weekly meetings of the Administrative Team begin. 

February 2024 

• Required online project team meeting with NEH. 
• On campus participant lodging is confirmed.  

March 2024 

• Participant application deadline, team reviews applications and selects participants. 
• Job advertisement for Part Time Undergraduate Project Assistant is posted. 
• Monthly virtual meetings of the Expert Scholar Team begin. 
• Administrative Team meetings change from semi-weekly to weekly.    

April 2024  

• Applicants are notified and selected participants have two weeks to accept or decline. 
• Applicants that accept are shipped the background readings to their preferred address. 
• Official list of readings and the full academic schedule are shared with participants. 
• Part Time Undergraduate Project Assistant begins, joins Administrative Team meetings.  

May 2024 

• All travel plans for Expert Scholar Team are finalized.  

June 2024 

• Virtual Expert Scholar Team meetings change from monthly to weekly.  
• Institute runs from June 24-28. 

July 2024 

• Exit surveys administered. 

September 2024 

• All financials are reconciled.  
• Final report for NEH is prepared.  

 
Items in BOLD are set and required by NEH. 
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Budget Justification – Georgetown University
 
PERSONNEL 

Shelbi Nahwilet Meissner, PhD – Subaward Principal Investigator – 1.0 Summer Month 
Professor Meissner will serve as a co-director for the project entitled, “NorthEast Workshop to 
Learn About Multicultural Philosophy (NEWLAMP).” She will dedicate 1.0 Summer Month to the 
project, working closely with Professor Kopec and other project personnel to oversee the design 
and conduct of the program. Funds for one summer month of salary are budgeted.  
Fringe benefits are budgeted at , in accordance with Georgetown University’s DHHS-
approved F&A and Fringe Benefits Rate Agreement dated 04/20/2022. 
 
 
INDIRECT COSTS 
 
Indirect Costs are budgeted at Georgetown’s Other Sponsored Activities rate of 35.50%, in 
accordance with its DHHS-approved F&A and Fringe Benefits Rate Agreement dated 
04/20/2022. 
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ORGANIZATION: Northeastern University 

AGREEMENT DATE: 7/28/2028

Page 4 of 4

The rates in this Agreement are subject to any statutory or administrative limitations and apply to a given grant, 
contract or other agreement only to the extent that funds are available. Acceptance of the rates is subject to the 
following conditions:  (1) Only costs incurred by the organization were included in its facilities and administrative cost 
pools as finally accepted: such costs are legal obligations of the organization and are allowable under the governing cost 
principles; (2) The same costs that have been treated as facilities and administrative costs are not claimed as direct 
costs; (3) Similar types of costs have been accorded consistent accounting treatment; and (4) The information provided by 
the organization which was used to establish the rates is not later found to be materially incomplete or inaccurate by the 
Federal Government. In such situations the rate(s) would be subject to renegotiation at the discretion of the Federal 
Government.

A. LIMITATIONS:

B. ACCOUNTING CHANGES:

This Agreement is based on the accounting system purported by the organization to be in effect during the Agreement 
period. Changes to the method of accounting for costs which affect the amount of reimbursement resulting from the use of 
this Agreement require prior approval of the authorized representative of the cognizant agency. Such changes include, but 
are not limited to, changes in the charging of a particular type of cost from facilities and administrative to direct. 
Failure to obtain approval may result in cost disallowances.

C. FIXED RATES:

If a fixed rate is in this Agreement, it is based on an estimate of the costs for the period covered by the rate. When the 
actual costs for this period are determined, an adjustment will be made to a rate of a future year(s) to compensate for 
the difference between the costs used to establish the fixed rate and actual costs.

D. USE BY OTHER FEDERAL AGENCIES:

The rates in this Agreement were approved in accordance with the authority in Title 2 of the Code of Federal Regulations, 
Part 200 (2 CFR 200), and should be applied to grants, contracts and other agreements covered by 2 CFR 200, subject to any 
limitations in A above. The organization may provide copies of the Agreement to other Federal Agencies to give them early 
notification of the Agreement.

E. OTHER:

If any Federal contract, grant or other agreement is reimbursing facilities and administrative costs by a means other than 
the approved rate(s) in this Agreement, the organization should (1)  credit such costs to the affected programs, and (2) 
apply the approved rate(s) to the appropriate base to identify the proper amount of facilities and administrative costs 
allocable to these programs.

BY THE INSTITUTION: ON BEHALF OF THE FEDERAL GOVERNMENT:

Northeastern University

(INSTITUTION) (AGENCY)

DEPARTMENT OF HEALTH AND HUMAN SERVICES

(SIGNATURE) (SIGNATURE)

(NAME) (NAME)

Darryl W. Mayes

(TITLE) (TITLE)

Deputy Director, Cost Allocation Services

(DATE) (DATE) 5072

7/28/2022

HHS REPRESENTATIVE:

Telephone:

Lucy Siow

(301)492-4885

SECTION III: GENERAL

Darryl W. Mayes -
S

Digitally signed by Darryl W. Mayes -S 
DN: c=US, o=U.S. Government, ou=HHS, ou=PSC, 
ou=People, 0.9.2342.19200300.100.1.1=2000131669, 
cn=Darryl W. Mayes -S 
Date: 2022.08.19 07:46:44 -04'00'

DocuSign Envelope ID: F7925F46-7907-4A32-9C35-C490D8A9A042

Thomas E. Nedell

8/25/2022

Senior VP and Treasurer
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COLLEGES AND UNIVERSITIES RATE AGREEMENT

EIN: 15-30196603A

Georgetown University
2121 Wisconsin Avenue, NW

Suite 431
Washington, DC 20007

DATE:04/20/2022

FILING REF.: The preceding 
agreement was dated 
01/28/2021

The rates approved in this agreement are for use on grants, contracts and other 
agreements with the Federal Government, subject to the conditions in Section III.

SECTION I: INDIRECT COST RATES

PROV. 07/01/2026 Until 
Amended

Use same rates 
and conditions 
as those cited 
for fiscal year 
ending    June 
30, 2026.

PRED. 07/01/2022 06/30/2026 26.00 Off-Campus All Programs

PRED. 07/01/2022 06/30/2026 44.00 On-Campus Instruction

PRED. 07/01/2022 06/30/2026 35.50 On-Campus Other Sponsored 
Activities

PRED. 07/01/2022 06/30/2026 56.00 On-Campus Organized 
Research

TYPE FROM TO RATE(%) LOCATION APPLICABLE TO

FINAL PROV. (PROVISIONAL) PRED. (PREDETERMINED)FIXEDRATE TYPES:

EFFECTIVE PERIOD

ORGANIZATION:

*BASE

DocuSign Envelope ID: 3148B97C-C33A-4052-84D7-6E13A42EB278



ORGANIZATION: Georgetown University

AGREEMENT DATE: 4/20/2022

Page 2 of 5

Modified total direct costs, consisting of all salaries and wages, fringe 
benefits, materials, supplies, services, travel and subgrants and subcontracts 
up to the first $25,000 of each subgrant or subcontract (regardless of the 
period covered by the subgrant or subcontract). Modified total direct costs 
shall exclude equipment, capital expenditures, charges for patient care, 
student tuition remission, rental costs of off-site facilities, scholarships, 
and fellowships as well as the portion of each sub-grant and subcontract in 
excess of $25,000.
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ORGANIZATION: Georgetown University

AGREEMENT DATE: 4/20/2022

Page 3 of 5

SECTION I: FRINGE BENEFIT RATES**

FIXED 7/1/2022 6/30/2023 7.70 All Temporary 
Workers

PROV. 7/1/2023 Until 
amended

Use same rates 
and conditions 
as those cited 
for fiscal 
year ending    
June 30, 2023.

FIXED 7/1/2022 6/30/2023 24.70 All University 
Fellows

FIXED 7/1/2022 6/30/2023 0.60 All Other

FIXED 7/1/2022 6/30/2023 23.40 All Full-Time 
Employees

** DESCRIPTION OF FRINGE BENEFITS RATE BASE:

Salaries and wages.

TYPE FROM TO RATE(%) LOCATION APPLICABLE TO
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ORGANIZATION: Georgetown University

AGREEMENT DATE: 4/20/2022

Page 4 of 5

SECTION II: SPECIAL REMARKS

TREATMENT OF PAID ABSENCES

Vacation, holiday, sick leave pay and other paid absences are included in 
salaries and wages and are claimed on grants, contracts and other agreements 
as part of the normal cost for salaries and wages. Separate claims are not 
made for the cost of these paid absences.

Fringe Benefits include:  FICA, Retirement, Disability Insurance, Life 
Insurance, Employee Tuition Remission, Group Hospitalization, Labor Union, 
Sabbatical Leave, Workers' Compensation, Unemployment Insurance, Dental 
Insurance, FAS No. 106 Post Retirement Benefits other than Pension and Fringe 
Benefit Administration.



Fringe benefit rates exclude student salaries and wages.



Equipment means tangible personal property (including information technology 
systems) having a useful life of more than one year and a per-unit 
acquisition cost which equals or exceeds the lesser of the capitalization 
level established by the non-Federal entity for financial statement purposes, 
or $5,000.



This rate agreement provides a four year extension of current F&A rates in 
accordance with 2 CFR 200:414 (g).



**A Fringe Benefit rate proposal for FYE 06/30/2022 is due in our office by 
12/31/2022. Next F&A rate proposal for FYE 06/30/2025 is due in our office by 
12/31/2025.**

TREATMENT OF FRINGE BENEFITS:

The fringe benefits are charged using the rate(s) listed in the Fringe 
Benefits Section of this Agreement. The fringe benefits included in the    
rate(s) are listed below.

OFF-CAMPUS DEFINITION:  The off-campus rate will apply for all activities: a) 
Performed in facilities not owned by the institution and where these facility 
costs are not included in the F&A pools; or b) Where rent is directly 
allocated/charged to the project(s). Actual costs will be apportioned between 
on-campus and off-campus components. Each portion will bear the appropriate 
rate.
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ORGANIZATION: Georgetown University

AGREEMENT DATE: 4/20/2022
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The rates in this Agreement are subject to any statutory or administrative limitations and apply to a given grant, 
contract or other agreement only to the extent that funds are available. Acceptance of the rates is subject to the 
following conditions:  (1) Only costs incurred by the organization were included in its facilities and administrative cost 
pools as finally accepted: such costs are legal obligations of the organization and are allowable under the governing cost 
principles; (2) The same costs that have been treated as facilities and administrative costs are not claimed as direct 
costs; (3) Similar types of costs have been accorded consistent accounting treatment; and (4) The information provided by 
the organization which was used to establish the rates is not later found to be materially incomplete or inaccurate by the 
Federal Government. In such situations the rate(s) would be subject to renegotiation at the discretion of the Federal 
Government.

A. LIMITATIONS:

B. ACCOUNTING CHANGES:

This Agreement is based on the accounting system purported by the organization to be in effect during the Agreement 
period. Changes to the method of accounting for costs which affect the amount of reimbursement resulting from the use of 
this Agreement require prior approval of the authorized representative of the cognizant agency. Such changes include, but 
are not limited to, changes in the charging of a particular type of cost from facilities and administrative to direct. 
Failure to obtain approval may result in cost disallowances.

C. FIXED RATES:

If a fixed rate is in this Agreement, it is based on an estimate of the costs for the period covered by the rate. When the 
actual costs for this period are determined, an adjustment will be made to a rate of a future year(s) to compensate for 
the difference between the costs used to establish the fixed rate and actual costs.

D. USE BY OTHER FEDERAL AGENCIES:

The rates in this Agreement were approved in accordance with the authority in Title 2 of the Code of Federal Regulations, 
Part 200 (2 CFR 200), and should be applied to grants, contracts and other agreements covered by 2 CFR 200, subject to any 
limitations in A above. The organization may provide copies of the Agreement to other Federal Agencies to give them early 
notification of the Agreement.

E. OTHER:

If any Federal contract, grant or other agreement is reimbursing facilities and administrative costs by a means other than 
the approved rate(s) in this Agreement, the organization should (1)  credit such costs to the affected programs, and (2) 
apply the approved rate(s) to the appropriate base to identify the proper amount of facilities and administrative costs 
allocable to these programs.

BY THE INSTITUTION:                                                     ON BEHALF OF THE FEDERAL GOVERNMENT:

Georgetown University

(INSTITUTION) (AGENCY)

DEPARTMENT OF HEALTH AND HUMAN SERVICES

(SIGNATURE) (SIGNATURE)

(NAME) (NAME)

Darryl W. Mayes

(TITLE) (TITLE)

Deputy Director, Cost Allocation Services

(DATE) (DATE) 3149

4/20/2022

HHS REPRESENTATIVE:

Telephone:

Lucy Siow

(301) 492-4855

SECTION III: GENERAL

Darryl W. Mayes -S
Digitally signed by Darryl W. Mayes -S 
DN: c=US, o=U.S. Government, ou=HHS, ou=PSC, 
ou=People, 0.9.2342.19200300.100.1.1=2000131669, 
cn=Darryl W. Mayes -S 
Date: 2022.04.28 08:10:28 -04'00'

Willem Roos

Controller
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Section A, Senior/Key Person

Section C, Equipment

Section D, Travel

Domestic

Section E, Participant/Trainee Support Costs

Foreign

Tuition/Fees/Health Insurance

Stipends

Travel

Subsistence

Other

Number of Participants/Trainees

1.

2.

3.

4.

5.

6.

1.

2.

Section F, Other Direct Costs

Materials and Supplies1.

Publication Costs2.

Consultant Services3.

ADP/Computer Services4.

Subawards/Consortium/Contractual Costs5.

Equipment or Facility Rental/User Fees6.

Alterations and Renovations7.

8.

9.

10.

Total Number Other Personnel

Total Salary, Wages and Fringe Benefits (A+B)

Other 1

Other 2

Other 3

Section B, Other Personnel

24,567.00

1,903.00

1

26,470.00

11,220.00

11,220.00

36,400.00

36,400.00

28,522.00

3,304.00

11,500.00

13,718.00

11. Other 4

12. Other 5

13. Other 6

RESEARCH & RELATED BUDGET - Cumulative Budget

Totals ($)

Other 714.

15. Other 8

16. Other 9

17. Other 10

Funding Opportunity Number:20230201-EH-ES Received Date:Feb 01, 2023 03:26:29 PM ESTTracking Number:GRANT13789040



Section J, Fee

Section I, Total Direct and Indirect Costs (G + H)

Section H, Indirect Costs

Section G, Direct Costs (A thru F) 102,612.00

17,215.00

119,827.00

Section K, Total Costs and Fee (I + J) 119,827.00

Funding Opportunity Number:20230201-EH-ES Received Date:Feb 01, 2023 03:26:29 PM ESTTracking Number:GRANT13789040



Budget Justification 
 

Senior Key Personnel 
 
Tenured and tenure-track faculty salaries are calculated based on an 8-month appointment with eligibility 
of off-contract salary up to 3.2 months during the months of May through August. 
 
Candice Delmas, Project Director (Effort: 0.8 Academic months) The funds will be used as a course 
buy-out for the spring semester of 2024, when the administrative requirements of the project will peak. 
She will be oversee all administrative aspects of the program, including leading the leading team 
meetings, hiring and onboarding the undergrad RA, designing the project website, designing the 
application portal, publicizing the application call, collecting applications, leading the selection team to 
select applicants, organizing travel and lodging arrangements for the Expert Scholar Team, securing room 
blocks for participants, designing exit surveys for participants, collating, analyzing, and delivering all 
those results to future NEWLAMP organizers, and writing the final report on the project for NEH.  
 
Total inclusive of 25.5% fringe:  
 
Getty Lustila, Replacement PD (Effort: 0.8 Academic months) The funds will be used as a course 
buy-out for the spring semester of 2024, when the administrative requirements of the project will peak. 
He will shadow Prof. Delmas in all of efforts above, sharing the administrative load for duties that can be 
split, in order to prepare him to take over administrative leadership of the program in the unlikely event 
that Prof. Delmas must step out of the leadership role.  
 
Total inclusive of 25.5% fringe:  
 
Other Personnel 
 
Undergrad Research Assistant/Co-op (Effort: .75 Calendar months) The RA will assist with minor 
program logistics, uploading all materials into the program dropbox, photocopying all print materials, 
assisting with travel details.  The Research Assistant will be paid an hourly rate of $17/hr. 
Total inclusive of 7.65% fringe: $1,903 
 
Fringe Benefits 
 
Northeastern University calculates its fringe benefits at a rate of 25.5% for full-time employees and 
7.65% for part-time employees and students, per the rate agreement dated 7/28/2022. A standard 3% cost-
of-living increase on all salaries is applied, beginning in Year 1. 
 
Travel 
 
Travel Domestic:  

• A total of $900 is requested for Co-Director Delmas to travel to the required NEH Directors 
meeting in Washington D.C. in October 2023. The estimated costs are: $300 for airfare from 
Boston to WAS, $270/day x 2 days for lodging, and $60 for taxi fare. (NB: Co-Director Meissner 
is already located in Washington D.C., so no travel costs are required for her to participate in the 
meeting.)  

• A total of $9,720 is requested for the Expert Scholar Team (Co-Director Meissner, Miller, Allard 
Tremblay and Whyte) to travel to the workshop in Boston. The estimated costs are $600 x 4 for 

(b) (6)

(b) (6)



airfare from their locations to BOS,  255/night x 6 days x 4 for lodging, $300 x 4 for airport 
shuttle costs ($75 average, 4 trips total). 

• A total of $600 is requested to provide 6 days of accessible taxi fare between lodging, workshop, 
and any communal dinners (estimated at $100 per day), so that any team members with mobility 
concerns will have access to all aspects of the event. 
 

Total: $11,220 
 
Participant Costs 
 
28 Participants will receive a predetermined stipend of $1,300 each which is based upon the duration and 
format of the institute.  
 
Total: $36,400 
 
Other Direct Costs 
 
1. Materials and Supplies $3,304 
$118 x 28, book purchases for participants, with shipping; required in order to ensure that all participants, 
regardless of income, have easy access to the background texts well ahead of time.  
 
2.Consultant Services $11,500 
A total of $10,500 ($3500 each) is requested for honoraria for three external experts in Native American 
and Indigenous Social & Political Philosophy who will assist the Academic Co-director during the 
Institute – Joseph Len Miller, Yann Allard-Tremblay, and Kyle Powys Whyte - all of whom are members 
of Indigenous communities. Their presence is necessary at the Institute in order to provide a diversity of 
perspectives from both different philosophical traditions and different indigenous communities. 
An additional $1,000 Honorarium is included for Joseph Len Miller, as Replacement Co-Director: Expert 
Scholar Team, for any additional work that may be needed to prepare for assuming Co-Director 
Meissner's role if the latter must step down.  
 
3. Subawards/Consortium $13,718 
Subaward to Georgetown University for one month of summer salary for Co-Director Meissner ($8,204 
in Salary & Fringe, $1,920 Overhead at 35.5%) 
 
Total: $28,522 
 
Indirect Costs 
 
Northeastern University does not have either an “Other Sponsored Activities” or an “Instruction” rate. 
Due to the nature of work performed under this grant, Northeastern University deems the use of the 
“Research” rate as not applicable and elects to calculate total allowable indirect costs using an 
administrative rate of 26% of modified total direct costs, per 2 CFR 200 Appendix III (c) 8. A copy of 
Northeastern University’s rate agreement negotiated with DHHS and signed on 7/28/22 is attached. 
 
Direct Cost: $102,612 
Indirect Cost based on MTDC: $17,215 
Total Cost: $119,827 
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